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With the increase of technocratic managerialism, I fear that yet another gulf is being created between the Haves and the Have-nots, and that ultimately people with disabilities will become even more marginalised or finally eliminated. While this claim may sound ‘over the top’, we must say it the way it is, otherwise those who are the most dominant and powerful in society will ultimately eradicate the needs of people with disabilities, along with those of other marginalised groups. I assert that there are certain elements of technocratic managerialism, which seems to renew the principles of ‘the survival of the fittest’, that actually oppose the natural principles of social justice. The main principles of social justice include rights, access, equity, and participation in society.

· Rights, as a concept, is about ensuring that individuals and groups are dealt with in a fair and open manner, and encompass such principles as the right to have decisions explained and justified, and the right of redress for people who feel they have been unfairly treated.

· Access is about ensuring that all people are able to access and use community facilities, amenities and services, irrespective of age, physical ability etc.

· Equity is about ensuring that financial and other resources are distributed fairly across all sections of society.

.

· Participation is about ensuring that all people have the maximum opportunity to participate in the life of the community.

In contrast to these principles, managerialist beliefs and practices give legitimacy to the pursuit of cost-efficiency and administrative requirements as pre-eminent values. Their decision-making processes are top-down and centrally driven, and seek to avoid all risks, by driving out practices that might otherwise be innovative, flexible, and responsive to the individual needs of each person. Technocratic managerialism, in particular, uses planning that is top-down and imposes performance-indicators and stringent accountability processes that leave those who are the most vulnerable even more vulnerable, more disempowered, and more marginalised. This type of approach generally leads to a rationalisation of service delivery, which in turn, leads to a reduction of direct, personalised services.

One element that will save us all – if anything will – is the development, nurturing and maintenance of meaningful, reciprocally giving, supportive personal relationships. We have to honour, respect, and love one another. This will require a shift in our thinking, our attitudes, and our values. Such a shift has to be characterised by an emphasis on the sanctity of each person and the importance of personal worth. We have to share with one another openly, honestly, respectfully and reciprocally. We must learn to respect and embrace our inter-dependency. We must learn what ‘being in’ community really means. We must learn how to ‘be in’ community with each other, becoming closer in our relationships with each other, and gaining strength from our union with each other.(
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